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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

PRI NCI PAL ARUNRAO KALODE MAHAVI DYALAYA

Name of the head of the Institution

D. R SATPUTE

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0712-2040234

Mobile no.

9028215820

Registered Email

pri nakal ode@nai | . com

Alternate Email

sat put e. pakm@nmei | . com

Address Behi nd Onkar Nagar, Manewada R ng Road,
Nagpur

City/Town NAGPUR

State/UT Mahar ashtra

Pincode

440027




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Baijayanti Swain

Phone no/Alternate Phone no.

07122040234

Mobile no.

9423636514

Registered Email

bj swai n09@nuai | . com

Alternate Email

pri nakal ode@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. pakm i n/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://pakmin/ Academ c-

Cal endar - 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 C+ 1.84 2012 10- Mar - 2012 09- Mar - 2017
2 B++ 2.96 2019 25- Mar - 2019 24- Mar - 2024
6. Date of Establishment of IQAC 16- Feb- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.pakm.in/AQAR-2018-19.pdf
http://pakm.in/Academic-Calendar-2019-2020.pdf
http://pakm.in/Academic-Calendar-2019-2020.pdf

To uplift the standard of 01-Jul -2019 12
Teachi ng- Learni ng Process 300

Regul ar Feedback from 01- Jul - 2019 70
parents, alummi and 300

students coll ect ed,

anal ysed and used For

upgradi ng the standard

Regul ar Meetings of the 01-Jul - 2019 45
| QAC for quality 300

enhancenent .

Academ ¢ Adnministrative 01-Jul - 2019 12
Audit conduct ed 330

Stress given on 01-Jul -2019 230
| ndustrial visits, 300

Educati onal Tours, Guest

Lectures, Certificate

Cour ses, Conmunity

Service, Cultural

Activities, Mentoring,

Fi t ness, Renedi al C asses

and Skill Devel oprent

Activities.

Encouraged Faculty to 01-Jul -2019 67
Enhance Research And 300

Publ i cati ons, and

students to do projects.

Initiative taken for 01-Jul - 2019 140
Col | aborative Activities. 300

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L 0 NI L 2020 0
0
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

Vi ew Link

10. Number of IQAC meetings held during the 3

year :



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRZL3lqL2cxN3oyeFBKL0xrZjBmMUE9PSIsInZhbHVlIjoiam1BbXlKclVBcnpXb21KM0JDN3Z5VFdhWWFDMTBlTTVwVmhRbmNZZE81ZkdSUitKc3BsYWRmTldFTUpOcFhJdzFMSnVwTDE5Y2x0UUwrK3VHVTV0UWFoSVZ4eW05cnNNWDM3S2d2dkZMSHM9IiwibWFjIjoiMDk5MjFkM2QwOWUwODkzMzIxMjlkNjNmMTNmN2E4ZTg5YWI3MWY4YjkyYjEyY2EyZGYzNWJiMTdlZDQ5MGJkZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImQ1L2VoQ2tCb1pDZFJRdTNmRm9lNEE9PSIsInZhbHVlIjoiaXJZOEpQMDMxZmxlRHQxU1hydHVQNVhZaXRHeU9LVmMyTXFEMjBORzNNZDhXWEtjQjJMT0wyN0dpemE1NTIzd3FJcjh0MnlOd2xnYmJ4eE1URHU4Q3c9PSIsIm1hYyI6IjdhYzUyODdjMDY0NzI5NGFlZTg0ZTUwYzZhZjRhNjcxNWMwNDQ1NGJjZDQzZmM1MmVhZTFkM2I4ZjY3OGFkYWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9QNFl1MmMvU2xpSGh0OXpNb3QzVnc9PSIsInZhbHVlIjoid0V2NU5sVVFKdFcrNEpPdU4ydnN5WWx2M0d4eUUwc0l0VCsvdDRXV3dESFY1SjR5cXRvZ2ZQL1BLdWhwOEV4NCIsIm1hYyI6IjUxZTFmMDZlZTZhYWJlMGFlODcyNTZhYzliOWQzNWMyMmNiMjY2MWZkNThjODM0NzdmNGMyZWU2YmNkODhiZWYiLCJ0YWciOiIifQ==

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Took Initiative to connect teachers and students (24x7). Stress given on Research
and Publication. |nbibed Values and Ethics anong students through Cul tural
Programes, and Comunity Service. Encouraged Teachers to adopt |ICT for Teachi ng.
Organi sed Senmi nar on the New Cui deli nes of NAAC.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Students Profile Execut ed
Revi ew of the Feedback Form Execut ed
Academ ¢ Cal endar Execut ed
Organi zati on of Sunmer Canp Execut ed
Stress on Research & Publication Execut ed
Heal t h, Environnent and Soci al Execut ed

Awar eness Drive

To have better communication with the Execut ed
Students to cater to the needs of
Students’ Diversity

Mandat ory Al |l ot ment of one period to Execut ed
ICT in a week

Formati on of What sApp Group by every Execut ed
teacher for each cl ass

To give nore stress on Faculty Execut ed
Devel opnent Programes: to attend.
Present papers and organi se Sem nar/
Conf erence/ Workshop

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImE5SllyNGduVXFDTHp0aTNocmxFdFE9PSIsInZhbHVlIjoiMjJjTjhlZTNPc3dKMENPRzg1OXArSjlzWFNsUVFMN09NUVhENWJsa0EyMmFDWGlwUUVaMXVHSXByVnkwNzlUK0VjSGc1bTlPTUFsRjZPdHZlaXlXVFE9PSIsIm1hYyI6ImYxMDZlOTk0ODNjYjJkMmJmNGE4NWM1YjMwMzZhZjFmY2NmMWIzMjJkYjkzOWFmNWNjZjc2OTNhOGUzM2Y4MWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVaSkhKelFBVEdZZG1WZkZEYU83a1E9PSIsInZhbHVlIjoiZFJpWDdsTlVsOWFnZFFRcjl5UmxtSDZPckIzdi94eW1Gbmp1QjJCa056ZHYxWnVGT28zNzE0bG5ralJoMUpBUTUrZVRMVG5Sb3BhMzVqNzg2d3lxcEE9PSIsIm1hYyI6IjQ5MGJlMDAyYjdlNDhlMmQ1MjFlMWIxNmM4NThkZjdlOTQxY2U1NzJjYTcxNDdhN2NjNGNjYWQ5MTVjN2ExZTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFWSWh6dGJqeDNVNlVhM01ucUNaRnc9PSIsInZhbHVlIjoiNnlnTnd5NnUxSllmUlR4KzFHUVJjUGZBMGl5MGtRV2liU2VocjM0QjI1V2xsaEIyS3F5NDJBYVFRUWN6cnlkMiIsIm1hYyI6ImU5MDIzOGFiYzA2NTZkNjA1YmU5M2VkMDQyNmQ3ZDU3MDA2MmEzNDA1ZDcxMjllZmY4M2RmYjg0YTkxNjdmNzUiLCJ0YWciOiIifQ==

Name of Statutory Body

Meeting Date

Managenent

08- Sep- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 14- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The activities of the students’ section
are done through Managenent | nfornmation
System Online adm ssions of the
students are carried out. Initially,
the applicants fill up the application
fornms and the needed dada is upl oaded
on the site of RTMNU. It gives
transparency to the adni ssion process
of the college. The students are
enrolled online on the site of RTMNU
Exam nation fornms of the regular and
exregul ar students are filled in

t hrough the college portal (online
node). The schol arship forns of the
students are filled up through MahaDBT
portal. The salaries of the enpl oyees
of the college are done through HTE
Sevarth Software. The col |l ege passes
its information to Al SHE t hrough M'S
website. The college is connected to
the coll ege section of the university
through MS for the follow ng
activities: Approval of the university
for the regular and CHB teachers,

perm ssion for new course and

addi tional section, and information of
teachi ng and nonteaching staff. The
question papers of the university

exam nations are received through
onl i ne node(just one hour before the
exam nation). Al the rel evant

i nformati onnoti ces, announcenents,
etc.are upl oaded on the college website
and al so circul ated t hrough soci al
net wor ki ng site( What sApp groups). LAN
is available in the conputer |ab and




WFi in the entire canpus(including
conputer |ab) of the college.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As the institution is affiliated to Rashtrasant Tukadoji Maharaj Nagpur
University, it follows the prescribed curriculumof the university. In the
begi nning of the academ c year, the principal holds a neeting with the teaching
staff of the college, gives instructions to prepare academ c cal endar for the
current acadenic session, and fornms various comrittees for the snooth running
of academ c, co-curricular and admnistrative activities. The tinetable
commttee prepares the tinmetable and the workload is distributed anong the
faculty menbers. Apart from pernmanent teaching staff, qualified contractual and
contributory teachers are appointed to fulfil the teaching load. Al the
faculty nenbers prepare the annual teaching plan and naintain daily dairy to
note their contribution to academ ¢ and co-curricular activities. Along with
regul ar teaching, the teachers conduct surprise tests (at least two for a
senester), a test exami nation, give hone assignnents and conduct vi-va before
the university exam nation. After the first surprise test, the teachers cone to
know about the performance of the students and becone confident to treat them
accordingly: renedial classes for slowlearners and additional assignnents for
advanced | earners. After assessnment and eval uation, every teacher anal yses the
COs and takes the renedial neasures to inprove it. The teachers adopt ICT
(Power point presentation, audio visual aids and social nedia ) along with
traditional nethods (Lecture, question answer, illustrations from society, nass
medi a, history, nythology, etc.) to nmake teaching-Ilearning process |lively and
interesting. Study tours, industrial visits, visits to cultural sites,
community service and guest lectures are organised to bring an end to the
nonot onous teachi ng- | earning process, and incul cate val ues and et hics anobng
the students. The students are encouraged to do projects on current nationa
i ssues. Skill-based workshop, value added course and sem nar are organi sed for
the all-round devel opnent of the personality of the students. For the
acconpl i shnent and enrichnment of the curriculum feedbacks fromthe students,
al umi and teachers are collected, anal ysed and action taken at the end of the
academ c year. Al the faculty nmenbers nmaintain their departnental files to
preserve the documents: Academ c cal endar, individual tinetable, syllabus,
teachi ng plan, question papers of surprise tests & test exan nations, hone
assi gnnents, question papers of university exani nations, question banks and
attendance of renedial classes.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Enpl oyabi | 0 29/ 01/ 2020 45 Enpl oyabi | Yes
ity Skills ity
and Trade
Specific
Skills

1.2 — Academic Flexibility




1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
26

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

VWor kshop)

Online Short Term 09/ 06/ 2020 338
Programme on Personality
Devel opnent
Pidilite (5days 22/ 08/ 2019 30

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Arts

60

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

t eachi ng- | ear ni ng,
other facilities.

col lecting the feedbacks,

hol ders (except nanagenent):
eval uation and infrastructure al umi
f eedback on infrastructure and

and parent-teacher comm ttee organise

infrastructure and progranme exit and parents’
Every year,
two neetings to interact with them and to collect their feedbacks.

Feedback formats have been designed to collect feedbacks from all
the faculty on curriculum students on curricul um

t he al ummi

anal ysis is done and it

t he stake

on curriculum

Af ter

(anal ysis) is followed by



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1CcGJuU3ZMR2xNQzl4VjV5M2JCUkE9PSIsInZhbHVlIjoiemRDMzlRN1RROEhVUXl3QlZvYXhFUWNoVzd6cXZSNVN6UWs3WEJwbXgxenFiWUJKUllvamFaQXAyZUIvVi9HZDlMUXJrdzFaOUdXL0hUOWFYcnQ0TEIyNldiVzRocmg0VDMzcjROTlMzaXc9IiwibWFjIjoiMjVkYzVjN2E4NzM0MTA5MTU2ODFmNTA0ODQyYjdmMjJjMTIyZTExNWM4Mjk0Y2FjMWU4OTc5YjExZTU0NzBlMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikt2TERaUXpwN1M5NXVwc3B3TXlKSGc9PSIsInZhbHVlIjoicTZNamlueHp5alZ3ajMrS1N5NE1MZmhteGY0b1BJMzB4MHQya0JpeFNPUEpHczEyOEFvZ2IrVHNRUUJqbG8vSXcxaVNCRU5kRWNoTjlhWk1yaVhBalBrQjkzbnU0MU40M0ovUkMxRDhVbDA9IiwibWFjIjoiNGI1YTk3OWVkMWNkMmY4ZGU2MTViN2M3ZTczNTZlOGUzODAyZTk3NjlhY2Y3ODE4NWU4M2FlMjJlM2IwNzNhMCIsInRhZyI6IiJ9

action.

Wil |

However ,

certainly encourage all
progress of the institution.
weakness for the overall

owi ng to Covid-19 pandeni c,

After doing the analysis,

have been coll ected onli ne.
the strength and

Thus,

the conmmittee becane unable to
hold the neeting at the end of the Academ c Session-2019-2020. Recently,

f eedbacks fromthe students and al umi
t he feedbacks has been done.
weakness of the institution have been found. The strength of the institution
the stake-holders to contribute nore for
And t he neasures wl |
devel opnent of the institution.
various aspects of the institution help it to achieve its goal.

Anal ysi s of

t he

be taken to cone over the
f eedbacks on the

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 120 75 75
BCom Commer ce 120 36 36
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 233 0 12 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
0 0 0 0 0 0

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, students mentoring system is available in the college. After the admissions are over during every academic
session, the principal allots the mentees to the mentors (fulltime teachers). According to the ratio of the fulltime
teachers and total number of students, the mentees are allotted to the mentors. Every mentor, according to the

instruction of the principal, meets his/her mentees once in a week. He/she (mentor) maintains an attendance
register of the mentees. In the beginning, every mentor meets his/her mentees and speaks them about the role
of the mentor in their lives. The mentors sincerely interact with the mentees, and monitor their attendance in the

class, academic and personality development. The mentors counsel the mentees on their issues: academic,

personal, social, psychological, health, etc. The mentors encourage the mentees to communicate with them
personally during the college hour and at any time through social media to get counselling. Keeping in view their

(mentees’) academic skills, the mentors also give career counselling. and guide them on external and
competitive examinations. The mentors, in a nut shell, look after the overall development of the mentees.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldKcTM3OGVBYkNjMGZzandHcklzdUE9PSIsInZhbHVlIjoiOVlRaExjNzBkR09GczRscXRDcW1SODlNK0o2ZUJnQURzYjJnRFFZNlpjRGtocnhvRDhNTlVLUGVoZFNVQ1psQjhZVG5DZWhDYTBVWkc3c0oyM0pyeEE9PSIsIm1hYyI6IjMxOWRiZWY3MDU2ZmE1YjJiYmE5Njk4MWQ2MGNkZWQ2ZjE5YjljYjI1OWM2OGJmOTQwYWZiNDU1NGU3MDA1ZjAiLCJ0YWciOiIifQ==

Number of students enrolled in the
institution

233 9 1

Number of fulltime teachers Mentor : Mentee Ratio

1 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year
12 9 3 0

No. of faculty with
Ph.D

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Manohar D. Associ at e Prof. Siddharth
Nai k (State Level) Pr of essor Tanbe Menori al
State Award
2020 Dr. Manohar D. Associ at e Kusumawat i
Nai k (State Level) Pr of essor Bhi ntao Jadhao
State Award
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA Arts I 08/ 01/ 2020 17/ 02/ 2020

BA Arts [11] 11/ 01/ 2020 17/ 02/ 2020

BA Arts V 08/ 01/ 2020 12/ 02/ 2020

BCom Conmrer ce I 27/ 11/ 2019 31/ 01/ 2020

BCom Commer ce [11] 02/ 12/ 2019 23/ 01/ 2020

BCom Conmrer ce V 29/ 11/ 2019 21/ 01/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The | nternal
princi pal

progr anmes.

wel | .
tests,

However ,

surprise tests,

to conduct the internal

assess

and eval uate the answer

students to inprove their standard and to encourage the students who perform
Apart fromtwo nmandatory surprise tests,

open book tests and question-answer session to inprove their

pattern,

papers,

Exam nation Conmittee of the college has been constituted by the
exam nations snoothly. The col | ege conduct ed
two unit tests and a college test examination in the annual
in semester

tests. This reformati on has saved the regul ar teaching- |earning process from
di sruption ( happened during unit tests). At present, two surprise tests and a
test exami nation are held for each senester. Al the faculty nenbers conduct

t he teachers conduct objective

pattern of the
unit tests are replaced by surprise

and show those to the

(students’)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjE3ME9Wb0lBYVhxSTArVEpUcWQ2Smc9PSIsInZhbHVlIjoiZG93bkhYRml0WVF1Vkt5Mm1sWmVoWEhHcTBmTGlSSFloV1JHMXpUTitMc3h1ZTZWWWYxU3lHTXdmRUlzTEtJKzNtR0FIVGF0cDMrZlI2UCtsTytyMWp3aXBvK0lwQ09MNTVRKzZKUjRNQnM9IiwibWFjIjoiZThhYWM1ZmY4MDM1N2E2NzZiYzkzZGYwNDYxMjZjNDM5NzAxMDA2YjI0NjkxY2EzMDVlNTM3ZWQyMGM2MDYxOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRNV1p4NkxHb3Mvd1JldjZyQnByTEE9PSIsInZhbHVlIjoiQmRBMWxaVVd6ZGgzaDJLamh2Z1JMVzV1U2wrd3JpNitORjQ4Ui8vYlZqUWxjZVBYRGMvRzhJWlhyZlNkZXdZOW54MTdmdlpobStqd1FMNzRDZlovSXc9PSIsIm1hYyI6ImE5ODEyMmQ5YzAyODQxNWRmZDk3NmZhZDM0NWU3NWRiYTVlNWUyODNhMjc1NDcxNzU0MWYyMGFmZWYxM2M2NzAiLCJ0YWciOiIifQ==

standard. The aimof surprise test is to save tine ( no tinetable, no
preparation) and to inbibe culture of regular studies in the students. The
pur pose of college test examnation is to acquaint the students with the
university exam nation and to drive out the phobia of exam nation fromtheir
m nds. The question papers are set in the pattern of university exam nation to
wel | prepare themfor the external exam nation. After the exam nation is held,
the answer papers are evaluated and results are declared by the Exami nation
Committee. The exam nees al so get the opportunity to see their answer sheets
after evaluation. The institution, therefore, ains to enhance the quality of
its students through continuous internal assessment and eval uati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college is affiliated to Rashtrasant Tukadoji Maharaj Nagpur University.
Therefore, it follows the acadeni c cal endar of the university for the externa
exam nati ons. However, the college prepares its own academ c cal endar at the
begi nning of the academi c session. It (calendar) includes the tentative
schedule for all the curricular and o-curricular activities. In curricular
activities, the cal endar schedules the activities which conme under the purview
of teaching and | earning: conmpletion of syllabus, guest |ectures, visits, study
tours, projects, semnars, certificate course, internal evaluations, etc. So
far as the co-curricular activities are concerned, the schedule of all the
activities of NSS, Cultural Departnent, Wownmen Cell and Sports Departnment is set
in the acadenm c cal endar of the college. The university prepares tinetable,
sets question papers, conducts exam nati ons and declares results of the
ext ernal exami nations. The col |l ege exam nation conmttee follows the guidelines-
pattern of question papers, tine, notice and tinmetable a fortnight prior to
every exam nation, evaluation, and declaration of result- of the university to
conduct internal exam nations. The coll ege exanination comrittee and faculty
nmenbers take the help of college website, notice board and social nedia
(What sApp groups) to convey the nmessages to the students, and to answer their
(students’) queries. Every departnment of the college, apart fromIQAC, has its
own academi c cal endar for the activities of the departnent.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. pakm i n/ St udent - Sat i sfacti on- Survey. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
455 BA Arts 27 27 100
465 BCom Conmer ce 28 26 92. 85

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http: // wwv. pakm i n/ St udent - Sati sfacti on- Survey. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION



https://www.pakm.in/Student-Satisfaction-Survey.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik94UnM4VnRqV0ZuQjVJS1Rqd01TWHc9PSIsInZhbHVlIjoiaWl6ZjVEanhWSWNMTFRuSXl5UytmRi9HbXA4T3daQUJESFhNNDl3am9SRERPQTZXb0UrK3VkVE5ycWtGSVBsTVJwd2EwbEhtS0cvRHhpSHJSNEgzcDc5VDRKTm9PalBZTVhVUjVMY20rd1E9IiwibWFjIjoiMmQyODhiNzBmYTMzMmI3M2JmYjU2N2M4M2E5MDY0NTE1OGNmMjg3ZWU0MDUwODIxYTc4ZmJiMGRiZmRjZjA4ZSIsInRhZyI6IiJ9
http://www.pakm.in/Student-Satisfaction-Survey.pdf

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 0 0 0

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Seni nar on Faci ng Re-
accredi tation Process
with New Quality
| ndi cat or Franewor k

| QAC

03/ 03/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
00 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Ni Il
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill 00 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
ENGLI SH 3
ECONOM CS 5
POLI TI CAL SCl ENCE 5



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjY2djgrU0N4U0twMW12YVBYT2VJMlE9PSIsInZhbHVlIjoiZllncElPZE9oWXhEL1doWVNxalpDSHhHVUlTY0hMcU1JSWdaV29vVWRYQnN4QkZUeWdKU3hrd2dBVmUreWVZSm9tQW5OUzlPYktaV2YyZHFIV1NuOTJPVTFjaGVJU3NUV0dmN3NYT3RaRUk9IiwibWFjIjoiODFkMmZkN2Q1YmZlOGY3MDRlMWEyM2IzNTNlYzJhZTljNDYwYjcyZDJjY2VkOGQxNjE2MDg0MmRiYWZhYzNjYyIsInRhZyI6IiJ9

PHYSI CAL EDUCATI ON

COMVERCE

LI BRARY SCI ENCE

SOCl OLOGY

Rl WOWIN

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 4 35 0 1
nar s/ Wor kshops
Present ed 2 4 0
papers
Resour ce 0 0 0
per sons
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Di stribution of NSS/ COMWLUNI TY 7 29
Food Grains to the
poor during the
time of | ockdown
Bl ood Donati on NSS/ Lifeline 11 12
Camp Bl ood Bank
Col | ege Level NSS/ Communi ty 12 55
Canp (7 days)

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imc1S2pJOXVhQjVDVTRHZmZxeFcrV1E9PSIsInZhbHVlIjoiVzlMWFZBNTB3WkNJQlU5STRodlJkaGdjYXlZS1VPUU9UaDNnMUt6NzZtbzkxK2VkVFZpVHZ3WlcrK3RCb0RrdnA4RWdhc01UWWExWmtYQjhxWDRQOG9MVEZ2bkJqbzU4aitwcTNEL1pWT2c9IiwibWFjIjoiYzBmMjNjMmI5OThkZjAwNDIxZjEzZTY5NWU1NTcxMDk5YWQ4MGJiNTg2NGRjNTYyZTZjNTBlNTM0NTNlY2Q1OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InEvT0JkSStOZVNNUzI2dXVuSmExcEE9PSIsInZhbHVlIjoiK2hPaHFsOW5rTklTZXU3dDgrUVBuN0E0Sk56OXZmZTBSR3Y3aVV6U25mRjRhSnR5QWNqY1Eva3NRMjg4RXVQb1d2cHFYa3ZQcnJwZ20rODcvRGhJYk5STGNOQWdMUWJBQkZlNmdJVWhWaDdOVUw2WDEySHNRdWErRE5YaHBwemUiLCJtYWMiOiJjNjAxYzU1MDZmZGIzMDg5ZWI0ZDA2ZjEwNzVhZmI5ZGVjN2ZiZjQ4N2M1NDRiNWM4ODM2NzBkYWNiZjQ3YmM3IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhQZk1YQ2VDQkZDYXhJekEzYkRtVnc9PSIsInZhbHVlIjoia0k2ZEVKeFVwZG92dXVwWTM2dDVMSUxubGpHTWdJU0xWbnBjQ1o0ZElzR0VsVStUcE8ySlFKSE1yTmNPb0JJMXJFbkR5WitiSlljSWJNcjRjK0luSVE9PSIsIm1hYyI6IjkxNTcyMTRjOGI3YzA0ZjliYjNhZGYyMTIxMWJmMDA5YTRkYTM1MzlhODVlNmRhYzVjNzgwMDZmZTNhNjM5ZjMiLCJ0YWciOiIifQ==

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

00

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Cl eanl i ness 12 46
Abhi yan Drive
Right to Vote NSS/ Regi stration 2 27
Gover nnent of for Voter’s ID
Mahar ashtra
Awar eness NSS/ Nat i onal 10 30
Pr ogr amre Gover nnent of Vot er’ s Day
Mahar ashtra
Gender |ssue NSS Save Grl 4 4
Chi | d( Dr ama)
National G rl NSS Lecture on 10 53
Chil d Day Pori Jara Japun
Pl ant NSS Pl ant ati on of 10 35
Sapl i ngs, Save Tr ees
Envi r onnent
I nt er nati onal Wnen Cel |/ Nat i onal 92 0
Wnen' s Day Cl uster Seni nar on
Col | eges “Wor ki ng Wonen:
| ssues and
Chal | enges’
Covi d- 19 | QAC/ | QACs OF Online Quiz 50 450
Awar eness OTHER COLLEGES on Covi d-19
Awar eness
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Physi cal

Fi t ness

29

Col | ege

15

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1aWjRYYmszSEJ1RVUvZWN1SDBmWkE9PSIsInZhbHVlIjoiVG85VGhaYlp0aTNicXYveFpLelc5V29EN1hBSzV0YkVOZHhjRUFTV0JYL2RDQVZXLzliVVlZaXhrUXVrNCtGRnRxRCtEUkc2Ulk3N0pvT1ZHc2trN2hVUW5Bc2J2RE1VTm9rOXNaenNaZG9FazBZQjB1SkpLK0NwZFpOQmM2dmkiLCJtYWMiOiJjMmZmZDkzNWE3NTk3MGJmODYwY2NjMDU5N2U1MDk5M2E3NWM1ODdiMWEwODYyMjJhZDE5Mzc5MjU4ODRkOTdlIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFXRXdRc3FNd0xJc1RyaEh6RzI5Qnc9PSIsInZhbHVlIjoieWJMV0d2Si9QU21aai8yNXVwM0szNjNEK2t1WW9zYWExdjUyUEwrV1gyLzdmMEpYNDE4aUI5dFQ5a0tDU1oyaXZDOFNoeEVXS3JVV3FnejNUVlF6SkR0SlIzMnprTm5tb1hiK3N3OGc5VXc9IiwibWFjIjoiZDM0YjI5MjUzMGQ2NGIwM2JkMmU4ZTdlMjhhOTVmMGEyNmE1MzQyOTljNWEyNzRkNGVlZWFjZDQyYjIwYzVkMiIsInRhZyI6IiJ9

0 0 0

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Asso. O
Mahar ashtra

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Amat eur Handbal | 25/ 09/ 2019 Tour nanent O g. 100
Asso. O
Mahar ashtra
Amat eur Handbal | 25/ 09/ 2019 Handbal | Coachi ng 40

Tour nament O g

Amat eur Archery
Asso.

The Maharashtra 27/ 09/ 2019 Bal | - Badmi nt on 22
Bal | - Badmi nt on Coachi ng Tour nanent
Associ ation O g.
The Maharashtra 27/ 09/ 2019 I nformation 12
Bal | - Badmi nt on sharing innovative
Associ ation i deas
Jawahar Vi dyarthi 01/ 01/ 2019 Wal kt hon 400
Gruha, Nagpur
Jawahar Vi dyart hi 01/01/ 2019 I nformati on 30
Gruha, Nagpur shari ng innovative
i deas
Nagpur District 25/ 03/ 2019 to focus students 45

for their goal

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

50000

45200

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting

Seminar halls with ICT facilities Newl y Added

Classroonms with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ill6bW5rbGpmWjBDY2IrZE9qTDFvV2c9PSIsInZhbHVlIjoiaWY5T0lqWEFvMjVpR0VaZjAyOStXR1Nmb00yZWxrM3JuY2orWmZTcGJ1RGlCb0kxTHNLem16c3Y4ZkxNMTgzQSIsIm1hYyI6IjY1YTY5NThlNmY4MjdlZjYwNzhjMTQyNTdkOTcxMTA3M2UwYTFlZjMyYzE3MzViNWIxNGQxNGVlMzQ5Y2Y4ZDAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5DVG1KbDFyUlRuUEQxa1RMV0tNRGc9PSIsInZhbHVlIjoiKzRaV1pOYVpyQU1tK1ZPdUdicW9Pb2JSQTZWWU5iUFg0ZHd2aXQybjR5b290OW5Iam9iUHpEUzNXU0xubTRpMm8rVzAyWlFrMGplcjlOeWZHdTlndVhLb1RSYUNteHE3UU84RDJrK2c0RUU9IiwibWFjIjoiYWQyMGY4MDhiZDkwNThjMmYxZmYxNzMzY2E5YzEzNzhjZmE1NjlkYjAwNzgxOWQ3OGU1N2UzZTdmNTFjYTE1YSIsInRhZyI6IiJ9

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bman Mast er Partially 2017 2017
Sof t war e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3419 222720 56 13375 3475 236095
Books
1046 419356 39 19683 1085 439039
Ref erence
Books
e- Books 0 0 0 0 0 0
Journal s 43 9375 9 2165 52 11540
Di gital 0 0 0 0 0 0
Dat abase
CD & 10 0 5 0 15 0
Vi deo
Li brary 0 20000 0 0 0 20000
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(s 31 34363 8 13140 39 47503
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L 0 Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 31 1 3 3 0 3 8 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 31 1 3 3 0 3 8 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhBRHZ6d2tobjQyemtzdWhoRWNLbVE9PSIsInZhbHVlIjoiSkllL2c4ZUhlb3o1SWpyN2szZE1naDNkb09hcGlLVEorenpuWHcvSURrZEFHNWxyZC9TZndjTTk1ditrUDluRUpkOVR0V3pPaWl6NHpobGR2Q24zMFE9PSIsIm1hYyI6ImU2YzA2MmRjZWMzNGZjNGI0OTVkOTZmZmNhZGY2MDgxNTZmNWYyYzYwOWFhYmVhNmEzZjZkM2RiMzE2MThlMGIiLCJ0YWciOiIifQ==

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 Ni Il

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
200000 198000 380000 376000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedure and Policies for maintaining, and utilizing physical, academ c and
support facilities (laboratory, sports, library, sports conplex, conputers,
cl assroons, etc.) are direct and sinple. The mai ntenance and support facilities
are taken care by the office, under the supervision of the principal of the
coll ege. The faculty nmenbers (Heads of the Departnents), in charge of Sports,
gym and sports conpl ex (Physical Education Teacher), Librarian, and non-
teaching staff of the college commnicate their needs to the heads of various
conm ttees of the college and the heads of the committees conmunicate the
matter to the principal. The requirenents are fulfilled by the principal if he
finds them genui ne and urgent.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal 0 0 0
b) I nternati onal 0 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al 14/ 02/ 2020 155 Al the
Departnents
Ment ori ng 21/ 09/ 2019 233 Al the
Departnments




Per sonal 21/ 09/ 2019 70 Al the

Counsel I'i ng Departnents
Language Lab 15/ 01/ 2020 16 Depart nment of
Engl i sh

Yoga 15/ 06/ 2019 14 Depart nment of
Physi cal Educati on

Yoga 05/ 09/ 2019 21 Depart nent of
Physi cal Educati on

Medi tati on 15/ 06/ 2019 14 Depart nment of

Physi cal Educati on

Medi tati on 05/ 09/ 2019 21 Depart nent of
Physi cal Educati on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 25 72 0 0
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
G ti Bank 25 0 NI L 0 0
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme

enrolling into admitted to

higher education

2019 5 B. A Pri nci pal RTIVNU M A -
Arunr ao Campus, CT Econoni cs,

Kal ode Mahav Bi nzani Political

i dyal aya Col | ege Sci ence,

Hi story,
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Ni ght

Col | ege, Dr.

Amedkar
Col | ege
Col | ege

M Com

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Nill 0
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants

Musi ¢ Conmpetition I nstitutional I|evel 11

Fete I nstitutional |evel 18

Sl ow Cycling I nstitutional I|evel 30
Conpetition

Cricket Match I nstitutional I|evel 24

Kabaddi Match I nstitutional I|evel 24

Vol | eybal | Competition Institutional |evel 24

Di scus Throw I nstitutional I|evel 35
Conpetition

Shot Put Thr ow I nstitutional I|evel 25
Conpetition

Wal ki ng Conpetition Institutional |evel 45

Runni ng Conpetition Institutional |evel 35

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Bronze Nat i onal 1 Ni Il 5476 Kunal
Kor de
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2020 Silver Nat i onal 1 Nl 5476 Kunal
Kor de
2020 Bronze Nat i onal 1 Ni Il 6108 Shahr ukh
Nadaf
2020 Silver Nat i onal 1 Ni Tl 6108 Shahr ukh
Nadaf
2020 Silver Nat i onal 1 Ni Il 6107 Ri tesh
Mane
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

As per the direction of Rashtrasant Tukadoji Maharaj Nagpur University, the
student council is constituted in the college. The council is conprised of five
menbers-the principal as the chair person, two senior teachers nom nated by the

principal and two students (one fromeach faculty)- as office bearers. The
princi pal and nom nated teachers select both the students on the basis of their

good academi c performance and active participation in the co-curricular
activities of the college. Activities of the council:-Miintaining discipline in
the canpus hel ping in keeping the canpus clean playing vital role in
organi sati on of NSS Canp, cultural progranmes, events of Sports Cultural week,
publication of college nagazi ne, Bl ood Donation Canp, Health Check up Canp,
rallies on environnental awareness, cleanliness drive, gender sensitisation,
etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

42

5.4.3 — Alumni contribution during the year (in Rupees) :

50000

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and Participative managenent of the college during the |ast
year encouraged the stake holders to contribute nore and nore to the
devel opment of the institution. Two nost inval uable stake holders (faculty
menbers and students’ representatives) enjoyed utnost liberty to use their
intellectual skills for inproving the quality of the institution. The faculty
menmbers got full freedomto prepare the academ c cal endar of their concerned
departnents. Therefore, they planned the acadenm c activities to nake Teachi ng-
Learning process nore effective and interesting. Apart fromregul ar teaching,
the teachers nade strategy for teaching through ICT, guest |ectures, renedial
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cl asses, tours visits, and counselling. Onng to decentralization and
participative managenent, the teachers could transform nonotonous teaching-
| earni ng process to vibrant and exciting. The next stake hol ders who were at
liberty to play the | eadership role were the students’ representatives of the
coll ege. They were free to organise the cultural and co-curricular activities
of the college. Although the teachers give them guidelines and nonitor their
activities, they were free to execute the activities. For exanple, they
organi sed programe on Teachers’ Day, during Cultural Wek and in NSS Canp.
This kind of freedom hel ped themto develop their skills and inbibed | eadership
quality in them by boosting their self-confidence. Wile executing their work,
success gave themimense pleasure and failure an opportunity to | earn. They
al so played a major role with the teachers in organi sing awareness progranmmes
and conmunity service. Decentralization and participative nmanagenent,
therefore, hel ped both the students and teachers to portray their nanageri al
skills for the devel opnent of the institution

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The institution does not design its
own curriculumas it is an affiliated
college. It follows the curriculum

framed by the University. However
f eedbacks fromthe students, alumi and
teachers on new curriculum are
col l ected, analysed and sent to the
menbers of the Board of Studies. At the
time of inplenmentation of new syll abus,
wor kshops/ semi nars are organi sed by the
Board of Studies in collaboration with
other institutions to discuss
everything about it. The faculty
menbers of the concerned departnents
attend such sem nars/wor kshops for its
ef fective inplenentation. Study tour,
i ndustrial visit and wor kshop/ semni nar
are organi sed for the students to
enrich the curricul um

Teachi ng and Learni ng Apart fromtraditional nethods of
t eachi ng-1 earni ng net hod, the
institution adopts ICT to enhance its
ef fectiveness. Cuest |ectures,
wor kshop/ sem nar are organi sed to
upgrade its standard. To inbibe reading
culture in the students, they are
encouraged to use the reading room and
library. On ng to Social Mdia, the
t eachi ng-1earning process is not
confined to any specific time or day.
The faculty nenbers are connected with
t he students (24x7) through What sApp
groups. These groups have increased the
i nteraction between the teachers and




students to a greater extent. This has
transformed nonot onous teachi ng-
| earni ng process participative and
nmot i vati ng.

Exam nati on and Eval uati on

The Exami nation Conmittee conducts
Test Exami nations twice a year ( for
odd and even senesters ) before the
Uni versity Exam nations. The question
papers are set in the pattern of the

uni versity question papers. The purpose
of the test exam nation is to drive out
the exam nation phobia fromthe mnd of
the students and to prepare them well
for the external exam nation. After the
test exam nation, answer papers are
assessed, shown to the students to
poi nt out their mstakes and to
appreci ate their good perfornmance. The
results are declared by the Exam nation
Committee. The faculty menbers hold two
surprise tests for each senester
regul ar class tests, tutorial and open
book tests to inprove the results.

Research and Devel oprent

The principal encourages the faculty
nmenbers to enhance their research and
publication for updating their
knowl edge and devel opi ng their academic
achi evenents. The faculty nenbers al so
voluntarily devote thenselves to
research to provide quality education
to the students. Omng to this kind of
nmotivation, ninety per cent of the
faculty have been awarded wi th Doctoral
Degrees. The institution encourages the
faculty to attend
sem nar s/ conf erences/ wor kshops by
giving themincentive of reinbursenent
of delegation fees. Therefore, they
attend and present papers in such
events. The teachers also publish
research papers in journals and
conference/ sem nar proceedi ngs. They
gui de the students to do projects to
acquaint themw th nethods of research.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Every year, new text books, reference
books, journals, e-journals and CDs are
added to the previous stock. The data
of the session2019-2020 has al ready
been given in 4.2.1. Augnentation of the
library resources help both the
teachers and students in teaching-
| earni ng process, and research. The
col | ege possesses 2 | aptops, 25
computers with a nunbers of
peri pherals: printers, scanners,
phot ocopi ers and LCD projectors which
enrich its infrastructure. It has al so




W -FI and VPN connectivity. Internet
connectivity is available free of cost
to the staff and students in the
conputer lab, library, office and staff
rooms. And students are allowed to use
I NFLI BNET and e-resources in the
library. It has also a contract of
mai ntenance for its IT infrastructure

Human Resour ce Managenent

Al the staff menbers (both teaching
and nonteaching) of the college work in
coordi nation with each other to achieve
its goal. It encourages its enployees
to inprove their performance and
rewar ds them whenever they perform
well. It provides power and position to
t hem who actual |y deserve those. The
faculty nmenbers are encouraged to
attend faculty inprovenent programmes:
Refreshers/ Orientations/ Short Term
Cour ses/ Wr kshops, and nont eachi ng
staff sem nars, workshops and training
programes. The students are al so
provided with the opportunity to
participate in skill-based workshops,
intra and intercollegiate activities,
sports and cul tural programes for
their devel opnent.

I ndustry Interaction / Collaboration

The institution organi ses industrial
visits for the students to inbibe
entrepreneurial skills in them These
activities help in enriching the
curriculum The placenent cell of the
college strives hard for the career
counsel ling of the students. In this
session, the cell organised a progranme
in collaboration with a Sol ar Energy
Conpany to give the students
i nformati on about Renewabl e Sol ar
Energy and its enployability scope. It
has al so signed MOUs with sone business
organi sations for nutual benefits,
especially for sports, certificate
course and training progranmme.

Adm ssion of Students

Initially, offline adm ssions were
done in the institution. The procedure
for adm ssions now has been reforned
and the students are being admtted
t hrough online process. In the
begi nni ng of the academni c session, the
applicants fill in the adm ssion forms
and the data of the admitted candi dates
are upl oaded on the site of the
university for enrolnment. This
procedure helps in filling the
exam nation forns of the students. They
al so avail schol arship on the basis of
the upl oaded data. Therefore, it




(online adm ssion) has nmade the process
easy and transparent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

The institution follows the mandate
of Governnent of Maharashtra while
gi ving adm ssions to the applicants.
Most of students cone fromsocially and
econom cal ly backward famlies.
According to the policies of the
Governnent, they are eligible for
schol arshi ps for bel onging to various
backward cat egories (SC/ ST/ OBC/ NT/ EBC) .
During the duration of the programes,
they get the support of the institution
in grooning their aptitude/soft skills,
provi ding financial support for
projects, sports and cultura
programres for their devel opnent.

Pl anni ng and Devel opnent

The managenent of the institution
nmakes strategy for its devel opnent. The
goal is set to upgrade its standard.
And all the stakeholders try hard to
achi eve the ai munder the gui dance of
the principal and managenent. The
institution is also planning for
NI RF/ 1 SO QS ranking in future.

Adm ni stration

The managenent of the institution
makes strategies, programes and
policies, while the principal shoul ders
the responsibilities of their
execution. The admi ni strator
(principal) builds the |ink between the
managenent and teachers. The principa
assesses the feedbacks fromthe
students on the teachers, library,
office and infrastructure, and worKks
towards inproving it. He (principal)
has a dynamic, flexible and inpartial
approach towards adm nistration

Fi nance and Accounts

The managenent | ooks after the budget
of the institution. The principa
mai ntains the record of the expenses.
The fees fromthe students are
col l ected and accounts mai ntai ned by
the staff of the office. According to
the requirements, disbursenent of the
funds is done by the office with the
perm ssion of the principal. The record
of the annual audit bal anced sheet is
properly maintained.

Exam nati on

The final exam nation
(external /university) for each senester
is conducted by the university. The
institution follows the schedule of the




Lat er,

decl arati on of

i nt er nal
i nt er nal

uni versity. The faculty nmenbers of the
col | ege conduct oral
assess hone assignnents,
mar ks and submi t
to the office.
are sent to the university for
results.

tests/practical,

awar d i nternal
mar k sheet s
mar ks

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. S. D NAAC Nill 500
Joshi Sponsored | QAC
Sem nar
2020 Dr. D. D NAAC Nill 500
Sanbar e Sponsored | QAC
Sem nar
2019 Dr. S. S NAAC Nill 500
Haj ar e Sponsored | QAC
Sem nar
2019 Prof. P. G NAAC Nill 500
Mor e Sponsored | QAC
Sem nar
2019 Dr. D R Wor ki ng Wonen Nill 250
Sat put e | ssues
Chal | enges
2019 Dr. S. D Wor ki ng Wonen Nill 250
Joshi | ssues
Chal | enges
2019 Dr. B. B Wor ki ng Wonen Nill 250
Swai n | ssues
Chal | enges
2019 Dr. N N I nt ernational 00 3500
Jangi t war Conf erence on
Physi cal
Education Vel |l
Bei ng
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Two Days NI L 86 Nill
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Onl i ne 05/ 06/ 2020 |06/ 06/ 2020
Faculty De

vel opnent

Pr ogr ammme

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
UGC Sponsor ed 1 24/ 06/ 2019 13/ 07/ 2019 20
Orientation
Pr ogr amme
Resear ch 1 25/ 11/ 2019 30/ 11/ 2019 6
Met hodol ogy
Teacher 1 09/ 12/ 2019 14/ 12/ 2019 6
Educat or
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Leave, PF, Gratuity Leave, PF, Gatuity Travel Concessi on,
G oup | nsuance G oup I nsuance Group Insurance Health
| nsur ance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts internal audit every year at the end of the financial
year. It is done by the professional chartered accountant of Sai baba Lokseva
Sanstha. External audit is conducted by the commttee from Joint Director
O fice, Nagpur.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
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Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes RTIVNU Yes Pri nci pal
Adm nistrative Yes Joi nt Yes Sai baba
Di rector Loksewa
Sanst ha,
Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher

nmeet

i s organi sed every year
the follow ng activities:
Acadeni ¢ Performance of their wards.

To know

suggestion for i

by Parent-Teacher Committee to have
the parents well. To informthem about the

To get feedback on the institution. To get
nstitutional devel opnent.

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Pr oposal

for

B. Sc.

and English Medi um Cormerce has been sent.
Faculty are encouraged to take the advantage of the resources of the Library.
Feedback Formats have been revised. Co-coordi nator

St udents and

has been appoi nt ed.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Faci ng Re- 03/ 03/ 2020 03/ 03/ 2020 03/ 03/ 2020 86
Accreditatio
n Process
wi th New
Quality
I ndi cat or
Fr amewor k

File

Vi ew

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Nat i onal 09/ 03/ 2020 09/ 03/ 2020 35 26
Sem nar on
Wor ki ng Wonen :
| ssues and
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Chal | enges

Dranma on
"PORI JARA
JAPUN"

24/ 01/ 2020

24/ 01/ 2020

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Conpost

Sol ar

Pl antation of saplings is done every year to keep the canpus pollution free.
is made out of the Organic Waste.
installed. LED bulbs (96) are used to mininze the power consunption.

Panel s for 6 | anps have been

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift No 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation No 0
Speci al skill No 0
devel opment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 1 20/ 10/ 2 2 Vot i ng Ni Il 1
020 Centre
for State
Assenbl y
El ection
2020 Ni |l 1 15/ 06/ 2 365 Yoga Nl 22
019 and Medit
ation
centre
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

Nill

Ni |
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7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Soci al Service 01/07/ 2019 30/ 04/ 2020 155

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl antation of Trees. Clean Canmpus. Conpost from Organic Waste. Rain Water
Harvesting. Use of Sol ar Energy.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: 1 1. Title Inproving communication skills through teaching-
| earning process and ICT 2. Goal of the Best Practice ? To educate the students
in true sense (to nake them confident, fearless and i ndependent) through the
process of teaching and learning. ? To inprove the conmunication skills of the
students. ? To bring out the innovative quality in the students. ? To inbibe
readi ng habit in the students. ? To encourage the students to take their own
decision. ? To nake the students capable of using the nodern gadgets. ? To neke
t he students enployable. 3. The Context ? The students of the institution conme
fromthe underprivil eged section of society. ? Their poor educationa
background makes them shy to express their difficulties before the teachers. ?
They | ack communi cation skills, hence fail to develop their personality. ? They
show di si nterest edness towards | earning. ? They do not have sel f-confidence and
deci si on-maki ng power. ? The students |ag behi nd academi c progress owing to
| ack of nodern gadgets which are the need of the day. ? They |ack
enpl oyability. 4. The Practice The institution inplenents the practice of
| mprovi ng Conmuni cation skills through Teachi ng Learni ng process, and
I nformati on and Conmuni cation Technol ogies to nake this process effective. The
practice is as given below - ? The teachers adopt both traditional and nodern
(I'CT) nethods of teaching to resolve the issues of the students. ? Wile
teaching, the teachers interact with the students. They (students) are
encouraged to give answer and put questions. This process enhances their
(students) |evel of confidence. ? After conpletion of a chapter, they
(students) are asked to wite the answers of the questions of the chapter.
Subsequently, the answer sheets are assessed and returned with the renmarks of
the teachers. It inproves their witing skill. ? To nake teachi ng-Iearning
enj oyabl e and effective, students and faculty exchange progranmes are held
through MOU wi th other colleges. ? Guest |ectures are organized to inprove
t hei r academ c/ non-acadenic skills for better professional/personal life. ?
Group di scussions (on their subjects) are held to nake | earning participative
and devel op | eadership quality anong students. ? Smart classroons bring an end
t o nonot onous teaching | earning process. ? Conputer lab with internet is nade
avail able to the students to upgrade their acadenmic skill. ? Language |ab has
been installed to inprove the conmunication skills (listening speaking) of the
students. ? What's App groups are fornmed to connect the faculty and students
al ways. Interaction through the groups enhances their (students’) communication
skills and solves their issues. ? Skill based certificate courses and wor kshops
are organi zed to make them enpl oyable. Limtations:- ? Al the classroons are
not smart classroons. ? In students exchange progranme, it is not feasible to
gi ve opportunity to all the students of a class. ? It is not possible to
accommpdate all the students of a class in the conputer lab at a tine. ? Al
t he students do not possess snmart phones. 5. Evidence of Success ? Initially,
the students becone unwilling to take part in the practices. However, they
becone interested to participate in the activities gradually. ? Their
attendance in the classroons rises. ? Due to the practice, they become bold and
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confident. ? They start taking their own decisions. ? They like to have
interactive sessions in workshops and certificate courses. ? They confidently
give answers and ask questions to their teachers in the classroom ? They
appear in the examination without fear. ? It helps themto performwell in the
exam nation. ? The alummi of the college are going for higher education, job
and sel f-enpl oynent. 6. Problens Encountered and Resource Required:- ? It is
chal  enging to educate the students with weak educational background. They | ack
interest in studies. ? They do not have confidence to stand and speak. ?
Conpl eti on of course content is a najor issue because of senester pattern. The
teachers are bound to conplete the syllabus within the stipulated tine. The
teachers, therefore, get less tinme to organize skill-based activities. ?
Efficient teachers are the resources to notivate the students and build their
confidence. ? Because of the efforts of the teachers, the students becone
capabl e of inproving their comrunication skills. ? The gadgets (conputers with
internet, LCD projector Language |ab) of the college help the students to
achi eve professional skills. 7. Notes Healthy environnent is needed to devel op
work culture in the faculty and students. Personality devel opnent programes
shoul d be organi zed to enhance the comunication skills of the students. G ving
them smal |l responsibilities under the supervision of the teachers woul d nmake
them confident and responsible. Provide themw th anple scope-books from
col l ege and personal library of the faculty, conputer with internet facility,
smart class room | anguage | ab, other study material, proper guidance, skil
based certificate courses, sem nars/ workshops/guest |ectures, counselling and
cordial relationship between the faculty and students-to grow and devel op. The
students imtate their teachers npbst. Therefore, the activities of the teachers
shoul d encourage and inspire themin their lives. Faculty and student exchange
programe with other nearby colleges, organizing study tours/visits, and giving
stress on sports and ganmes would bring an end to nonotony in teaching-I|earning
process. Best Practice-11:-Title:-Contribution of Waste Managenent to C ean
Green Canpus Objective of the Practice:-To ensure the protection of the
envi ronnment through effective Waste Managenent To increase public awareness
towards environnental issues To get benefits fromreduci ng and reusing the
waste material which otherw se could be hazardous To enhance the nunber of
students and staff involvenment in practice To keep the Canpus cl ean and green
To use the innovative idea to transform Waste of the Canpus to Conpost for the
nouri shment of the trees To nake the Canpus beautiful Context of the
Practice:-The context of the practice is to handle the organic waste in and
around the canpus and reuse it for creative purposes to have healthy
environment. The Practice:-The organic waste (dry | eaves, grass, weed, paper,
etc.) which is found in and around the canpus coul d create heal th hazards.
Therefore, the institute takes initiative to convert it to conpost. The staff,
students and NSS unit of the college work together for this creative and useful
venture. They collect the waste, put it in the dug pit and leave it to be
transfornmed into conpost. After few nonths, it is taken out of the pit and used
for the growmh and nourishnent of the trees. It does not need any financial
resources. This practice keeps the canpus clean. It brings awareness in the
students and public. It also helps to control environnental pollution. Wen it
is added to the soil, it increases the fertility of the soil. Evidence of
Success:- The tilt of the students and staff towards the cleanliness of the
canmpus Pollution Free, Cean, G een beautiful Canpus Problenms Encountered and
Resources Required:- Initially, sonme of the students became unwilling to
contribute to this progranme. Later, the unwilling students could be convinced
with the help of the senior teachers and NSS unit of the college. During rainy
and Sunmer season, it was difficult to carry out this progranme. Later, we have
started taking the advantage of fair weather in rainy and norning tinme in
sumrer to achieve the goal. Notes:-An institution needs a good anbi ence to
encourage its stake holders to spend nore tinme on the canpus. Therefore, a
pol lution-free, clean and green canpus is definitely providing a healthy




environnment to the staff, students and conmunity. It is also getting conpost
free of cost.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. pakmin/Best Practice 2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3 Institutional Distinctiveness Although the prine aimof the institution is
to enrich its Teachi ng-Learning Process, its sagacious planning is to nake the
students responsible citizens of the nation. It organises the follow ng
participative activities for the students to make themrealize and fulfil their
soci al responsibilities: Taking care of poor children:- Organising Sunmer Canp
for them Visiting Sluns and Donating them basic things for their studies,
cl ot he and eatabl es. Having concern for the inmates of the O d-Age Hone:
Visiting Od-Age Hone with Ration and Cooked Food, Serving them Food in Lunch,
Interacting with them and G ving them Enotional Support. Encouraging Students
to play drama on Gender Sensitization in Annual Cultural Event. Organizing
rallies on various Social |Issues during NSS Canp. Taking part in Distribution
of Grains, Pulses and Vegetables to the Poor People of the locality during the
Lockdown. National Anthem and University Song are sung at the begi nning of the
programes to pronote National Unity, Integrity and Communal Harnony.
Encouragi ng Students to celebrate the Birth Anniversaries of Fanpbus Soci al
Reforners ( Jyotiba Plule, Savitri Bai Phule, Dr. B. R Anbedkar and others).

Provide the weblink of the institution

https://ww. pakmin/lnstitutional Distinctiveness 2019-20. pdf

8.Future Plans of Actions for Next Academic Year

The Future Plan of the institution is as follows: To open PG Courses on
Conventional Subjects. To organised Certificate Courses to devel op Communi cati on
Skills of the Students. Extra C asses for students to prepare themfor
Conpetitive Exam nation. To inprove the standard of Teaching and Learning wth
the help of Students’ Feedback. To pronote the Culture of Research and
Publ i cation anong the Faculty and Students. To organi se
Sem nar/ Conf er ence/ Wr kshop for Faculty Devel opnent. To have nore Smart C ass
Roonms. To increase the resources-new books, Journals, CDs and DVDs-of Library. To
organi se Skill-based Sem nars/Wr kshops to inprove the enployability skill of the
students. To organi se programes for their career counselling. To Prepare Annua
Budget and maxi numutilization of Finance. Recruitnment of Faculty to enhance the
Teacher-Student ratio for quality Teachi ng-Learning process. To have innovative
practices: Mentoring, Academ c and Personal Counselling, and Feedback fromthe
stake hol ders on teachers, infrastructure and other facilities. Creation of
Students Association for Social Service, Proposal for Social Service, Health Canp
for students, Gender Sensitization Programmes and Programres on ot her Socia
| ssues.
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